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Contact us at: 
 

North Dakota Department of Labor 
Human Rights Division 
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Phone - (701)328-2660 or 1-800-582-8032 
TTY (Relay ND) - 1-800-366-6888 or -6889 

Fax - (701)328-2031 
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HUMAN RIGHTS DIVISION 

An Overview of  
Discrimination Laws 

and Remedies 

Race •  • √ • √ •  • √ 

Color •  • √ • √ •  • √ 

National Origin •  • √ • √ •  • √ 

Religion •  • √ • √ •  • √ 

Sex •  • √ • √ •  • √ 

Age •  • √ • √ •  • √ 

Disability •  • √ • √ •  • √ 

Marital Status •  • √ •  •  •  

Familial Status  • √    

Public Assistance •  • √ • √ •  • √ 

Lawful Activity •      

E
m

pl
oy

m
en

t 

H
ou

si
ng

  

P
ub

lic
 A

cc
om

m
od

at
io

ns
 

P
ub

lic
 S

er
vi

ce
s 

C
re

di
t T

ra
ns

ac
tio

ns
 Protected 

Categories 
by 

Type of 
Discrimination  

 

The work that provided the basis  
for this publication was supported  
by funding under a cooperative 
agreement with the  
U.S. Department of Housing & 

Urban Development.  The substance and findings  
of the work are dedicated to the public.  The North 
Dakota Department of Labor is solely responsible 
for the accuracy of the statements and 
interpretations contained in this publication.  Such 
interpretations do not necessarily reflect the views 
of the U.S. Government.   

Dakota, which is available in hard copy or on our 
website at the contacts noted below. 

Remedies may include: hiring, reinstatement, 
promotion, restored benefits, reasonable 
accommodation, providing assistive devices to 
make services available, back pay, equitable 
relief (non-monetary), and injunctions to stop 
discrimination from recurring.  Equitable relief 
may include attendance of the offending party at 
educational classes pertaining to discrimination. 

Possible Remedies 

Investigation 

If a formal complaint is filed, the Division will 
conduct a thorough investigation into the 
allegations contained in the complaint. After 
gathering and reviewing all available evidence, 
Division staff will determine whether there is 
“reasonable cause” to believe that unlawful 
discrimination occurred. If the allegations are not 
supported by available evidence, the complaint 
will be dismissed.  If a reasonable cause finding 
is issued, the Division will provide for an 
administrative hearing on the complaint to 
determine what remedy is necessary to correct 
the effects of the discriminatory practice. 
 
The Division will emphasize conciliation to 
resolve complaints.  The parties to a complaint 
may agree to settle the complaint at any time.   

Summary 
The following chart summarized the protected 
categories that apply to each type of 
discrimination. 



The Human Rights Division of the North Dakota Department of Labor investigates charges of unlawful 
discrimination in employment, housing, public services, public accommodations, and credit transactions.  This 
brochure provides information on human rights laws and types of remedies available.    

North Dakota citizens are protected from 
unlawful discrimination under state and federal 
law.  Under state law, protection is provided by 
the North Dakota Human Rights Act and the 
North Dakota Housing Discrimination Act. 
Protection is also provided under several federal 
laws, including: Title I of the Americans with 
Disabilities Act (ADA) of 1990, Title VII of the 
Civil Rights Act of 1964 (Title VII), as amended,  
the Civil Rights Act of 1991, the Age 
Discrimination in Employment Act (ADEA) of 
1967, as amended, the Equal Pay Act (EPA), 
and the Federal Fair Housing Act.   
 
The Human Rights Division of the North Dakota 
Department of Labor is responsible for enforcing 
the provisions of these laws.  This responsibility 
includes receiving and investigating complaints 
alleging discriminatory practices, mediating or 
conciliating settlements, and enforcing remedies 
when discrimination is determined to have 
occurred.  In addition, the Division is responsible 
for educating the public about rights and 
responsibilities under human rights laws and for 
studying the nature and extent of discrimination 
in North Dakota. 
 
In order to preserve complainants’ rights under 
federal law, the Human Rights Division “dual” 
files eligible employment charges with the federal 
Equal Employment Opportunity Commission 
(EEOC) and conducts the investigation for the 
EEOC under the terms of a Worksharing 
Agreement.  Similarly, eligible housing cases are 
“dual” filed with the U.S. Department of Housing 
and Urban Development (HUD) under a 
Cooperative Agreement.  

Human Rights Laws  

Types of Unlawful Discrimination 
Discrimination is prohibited under North Dakota 
law in employment, housing, public services, 
public accommodations and credit transactions. 
In these areas, protections from discrimination 
based on your status in a protected category 
include: 

• Employment-regarding terms and conditions 
of employment such as hiring, selection, 
promotion, transfer, pay, discharge and 
discipline.  

• Housing - including sale or rental of real 
estate, application of realtor or brokerage 
services, and mortgage lending.  A few 
examples of possible types of discrimination 
in housing are: 1) altering the terms, 
conditions or privileges of a transaction,  
2) refusing to show or rent a rental unit,  
3) refusing to receive or transmit a bona fide 
offer, 4) misrepresenting that a property is 
not available for rent or sale, and 5) eviction. 

• Public Accommodations - by failing to 
provide a person access to the use of any 
benefit from the services and facilities 

Protected Categories 
You are only protected from discrimination or 
retaliation if you are a member of a protected 
class or were participating in protected activity. 
Under North Dakota human rights laws, it is 
unlawful for any person to be discriminated 
against because of his or her: 

• Race 

• Color 

• National Origin 

Employers, housing providers, public 
accommodation providers, and public service 
providers are required to make “reasonable” 
accommodations to allow persons with 
disabilities equal access to employment, 
housing, services, and facilities. Examples of 
reasonable accommodation may include: 
making existing facilities readily accessible to 
and usable by an individual with a disability; 
restructuring a job; modifying work schedules; 
acquiring or modifying equipment; providing 
qualified readers or interpreters; or appropriately 
modifying examinations, training, or other 
programs. 

Reasonable Accommodations 

• Religion 

• Sex 

• Age (40 years old and older) 

• Mental or Physical Disability 

• Marital Status 

• Familial Status (the presence of children 
under the age of 18, being pregnant, or in 
the process of obtaining legal custody of a 
minor child) (housing only) 

• Receipt of Public Assistance (either state or 
federal assistance)  

• Participation in Lawful Activity (off the 
employer’s premises during non-working 
hours which is not in direct conflict with the 
essential business-related interests of the 
employer (employment only).   

offered by privately owned businesses. 
Places of public accommodation include a 
wide range of entities, such as restaurants, 
hotels, theaters, doctors' offices, 
pharmacies, retail stores, museums, 
libraries, parks, private schools, and day 
care centers.  If a place of public 
accommodation has an architectural or 
communication barrier, such barrier must be 
removed if removal is readily achievable.  If 
removal of the barrier is not readily 
achievable, accessibility to the goods, 
services, privileges, advantages or 
accommodation must be made available 
through alternative methods. 

• Public Services - by failing to provide a 
person access to the use of and benefit of 
services and facilities provided by public 
entities. 

Filing a Complaint 
If you believe you have been discriminated or 
retaliated against in any of the areas listed 
above because you are a person in a protected 
class or were participating in a protected or 
lawful activity, you may file a complaint with the 
Division of Human Rights or you may file a civil 
action in state court.  For more information on 
this process, please refer to our brochure on 
How to File a Discrimination Complaint in North 



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJDFFile false

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /Description <<

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /DAN <>

    /DEU <>

    /ESP <>

    /FRA <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /PTB <>

    /SUO <>

    /SVE <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



